Silver Valley Unified School District

35320 Daggett-Yermo Road, P.O. Box 847, Yermo CA 92398

PHONE: (760)254-2916 FAX: (760)254-2091

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
SILVER VALLEY UNIFIED SCHOOL DISTRICT (SVUSD)
AND THE
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA) and its CHAPTER #374

The Silver Valley Unified School District and California School Employees Association, having
negotiated in good faith, the matter of reclassifying Cafeteria Cook Managers from range 22 to
range 25 on the classified salary ranges Appendix A, the parties hereby agree to the following:

1. It is agreed that the classified salary ranges shall be changed to reflect that the entire
classification of Cafeteria Cook Manager shall be increased from a range 22 to range 25
and that the appropriate payroll adjustments shall be made effective February 15, 2012.

2. Tt is further agreed that implementation of this MOU will immediately take effect on
February 15, 2012. \

Tentatively agreed to pending ratification by CSEA and the District.

It is also understood that this agreement shall in no way be construed as a waiver, expressed or
implied, of CSEA’s rights to negotiate on any and all matters within the scope of representation
as set forth in section 3543.2 of the Educational Employment Relations Act, or any applicable
section(s) of the California Education Code.

c_/@uWM /

JesSe M Najera rrera, President
Executive Director, H Resources CSEA Chapter #374
Silver Valley Unified School District

23 iz 2 /45/)2

4 /
Date Date
Lewis Elementary School Tiefort View Intermediate School Newberry Springs Elementary School Yermo School
(760) 386-1900 (760) 386-3123 (760) 257-3211 (760) 254-2931
Fort Irwin Middle School Silver Valley High School Alternative Education Center
(760) 386-1133 (760) 254-2963 (760) 254-2715

POWERFUL LEARNING FOR OUR MOST PRECIOUS RESOURCE
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Silver Valley Unified School District

35320 Daggett-Yermo Road, P.O. Box 847, Yermo CA 92398

PHONE: (760)254-2916 FAX: (760)254-2091

MEMORANDUM OF UNDERSTANDING
' BETWEENTHE
SILVER VALLEY UNIFIED SCHOOL DISTRICT
' AND THE
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA) CHAPTER #374

On. June 2, 2011 the Silver Valley. Unlt” ed School District and California School Employees
Association:met to discuss the pOSItIOI‘l of Accounts Payable Technician.

_The following was mutually agreed to
1. Abollsh the vacant pcsmon of Account Clerk effectlve June 30 2011

2. Create new position; Accounts Payable Technncnan whlch will be placed on the Classnﬁed
Salary Schedule at Range 30

This MOU Will be eftective"July 1,2011 pendihg approval by the District Board of Trustees.

A

- Jesse M/Najera - Q
* Executive Director, Human Resdurces ,
Silver VaIIey Uni_ﬂed School District - : Cahforma School Employees Assomatlon
L//u L Y/ /75

Date Signed ' ' C ~ Date Sighed
I.e‘utis Elementary School Tiefoft View Intermediate School Newberry Sprin ‘ ‘Elementary School Y .
(760) 386-1900 (760) 386-3123 . (760) 2573211 _gs my (723;';523903011
Fort Irwin Middle School " Silver Valley High School ' Alternative Education Center

(760) 386-1133 (760) 254-2963.° S (760)2542715.

POWERFUL LB&‘RNING FOR OUR MOST PRECIOUS RESOURCE
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'MEMORANDUM OF UNDERSTANDING
~ BETWEEN THE
SILVER VALLEY UNIFIED SCHOOL DISTRICT
| AND THE
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA) CHAPTER #374

Silver Valley Unified School district and California Schbol Employees Association agree to the following:

The job description and classification for each position as of the date of this Memorandum of Understanding shall
continue in full effect unless:

L
2.
3.

The District changes the job content (requirements of the job as to knowledge, skills, mental effort,
responsibility and working conditions); or

The description and classification are changed by mutual agreement of the Joint Association and
Management Reclassification Committee. P :

All job descriptions are subject to Governing Board approval.

When and if, from time to time, the District, at its discretion, establishes a new job or changes the job content
(requirements of the job as the knowledge, skills, mental effort, responsibility and working conditions) if an
existing job, a new job description and classification for the new or changed job shall be established in accordance
with the following procedure: : |

1.

The proposed description will be developed and submitted to the Joint Association and Management
Reclassification Committee. The Joint Association and Management Reclassification Committee shall
promptly review such new job description to determine if the job description and range accurately reflect
the scope of the job as currently performed and/or as proposed. In order to expedite a new job position, a
Joint Association and Management Reclassification Subcommittee may be established and utilized to
finalize classification on each new job. The Joint Association and Management Subcommittee shall be
composed of not less than one representative from each side, who shall be permanent members of the
Joint Association and Management Reclassification Committee.

If the Joint Association and Management Reclassification Committee agree on the new or_changed job
description and the assigned salary range, the job description shall then be forwarded to the Board of
Education for approval and implementation. If, however, a Classified Bargaining Unit member assigned
to work in that job description does not agree with the Reclassification Committee decision, the .
Classified Bargaining Unit member’s sole remedy shall be one (1) appeal to the full gix (6) member
committee, which shall meet, at it’s regularly scheduled meeting, no less than three (3) meetings per year
to be scheduled at the first meeting, with the Classified Bargaining Unit employee to review the matter
and to render a final decision. The decision of the committee in this situation shall be final and shall not

be subject to the grievance process.

If the Joint Association and Management Reclassification Committee is unable to agree upon the
proposed new or changed description, the District may install the new or changed job description and
classification. The Classified Bargaining Unit employee or employees assigned to work under that job
description may, at any time within ten (10) days from the date of installation, file a grievance with the
District. Such grievance shall be limited in scope to address the propriety of the total compensation salary
rate assigned to the revised job. The Association and District agree grievances under this section shall
begin at step II and bypass Step L. o

Any adjustment in the pay rate will be retroactive as of the date the new job was established or the

change or changes installed pending Board approval. No change in job classification and/or description
may be requested if Classified Bargaining Unit employees are assuming duties and/or responsibilities on
their own. However, if the District, on a recurring basis, directs such new assignments or changes in the -

Pagelof2
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job content, or if a Classified Bargaining Unit employee alleges that his or her current job description
does not accurately reflect duties currently being performed by the Classified Bargaining Unit employee,
or that he or she is performing duties outside of his or her current job description, a Classified Bargaining
Unit employee assigned to work in that job classification may request a change in that job classification
and/or job description and/or reclassification to the appropriate classification by submitting such a
request to the Joint Association and Management Reclassification Committee on the appropriate District-
approved “Request for Reclassification” form (See Appendix G).

4. All parts of the “Request for Reclassification” form shall be completed, including comments from the
supervisor with his/her signature. Refusal of a supervisor to provide comments and/or signature within
thirty (30) calendar days of submission by the unit member shall be deemed as a violation of the process
and shall be subject to the grievance procedure. Any omission shall deem the request form incomplete
and shall not be considered by the Joint Association and Management Reclassification Committee.

5. The Reclassification Committee shall then meet with the affected Classified Bargaining Unit employee,
confer and render a final decision pursuant to the procedure outlined in sub-section #1 and #2 above.

6. Classified Bargaining Unit employees shall not be allowed to resubmit a request for reclassification of
the same position for a period of eighteen (18) calendar months from the completion of the initial

analysis and appeal process as provided.

The Joint Association and Management Reclassification Committee shall be composed of four (4) representatives
from each side, three of whom shall be permanent members of the committee. The four members shall be appointed
by each side at their discretion. Each member shall become fully trained and experienced in the use of the Modified
Hays Evalustion Method, and the Reclassification Committee’s procedures and process (See Appendix H). Each
side must maintain at least 1 alternate. New members shall be trained by the other committee members before
participating but must attend the next scheduled formal training session to become permanent committee members
(absent urgent extenuating circumstances). No person shall be appointed to the Joint Committee without first
having been appropriately trained in the use of the Modified Hays Evaluation Method.

" Submissions for reclassification under this Article shall be made to the Human Resources Office and a copy will be
forwarded to the Association. It shall be the goal of the Association and the district to participate in yearly
reclassification training sessions. Reclassification Committee shall meet no less than three (3) times each fiscal
year. However, more meetings may be scheduled if it is agreed upon by the joint reclassification committee -
members. A

This article shall be in effect for the period of July1, 2010 through June 30, 2011 at which time this article will
sunset and no further action will take place. - :

Agree to with the understanding that it does not set any precedence for further actions of the District or
the Association. Tentatively agreed to pending ratification by the Classified School Employees

Association and the Didtgct Board of Trustees. .
SR m N

Steven L. Desist’ c s |  Roberta McElfresh V
Director, Human Resources CSEA Treasure
Silver Valley Unified School District : Classified School Employees Association
S o 1\ 20\\D
Date Sfgrfed / ‘Date Signed  \
Page 2 of 2
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MEMORANDUM OF UNDERSTANDING
~ BETWEEN THE
SILVER VALLEY UNIFIED SCHOOL DISTRICT
AND THE
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA), CHAPTER #374

Silver Valley Unified School District and California School Employees Association agree to the
following:

1. Itis agreed that Silver Valley High School has a group of interested and active parents that
wish to volunteer to improve the schqol climate and environment.

2. It is understood that this group of parent volunteers wishes to assist Silver Valley High
School with assistance in campus beautification. :

3. It is agreed that CSEA has a vested interest to ensure for the safety and welfare of all
volunteers and will provide one (1) grounds employee to assist and oversee parent volunteers

on April 17, 2010.

4. 1t is agreed that the District will compensate the identified grounds worker at his/her
overtime rate for hours in excess of their assigned 40 hour work week.

Agreed to with the understanding that it does not set any precedence for further actions of the district

or the association.

Stéven L. 'D&sist, Direct(ﬁ‘, Hfiman Resources Mike Gar::ia, President

Silver Valley Unified School District California School Employees Association
f//SAa'- ’%‘//3//0
/ / Date Date
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
SILVER VALLEY UNIFIED SCHOOL DISTRICT
AND THE
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA) CHAPTER #374

Silver Valley Unified School District and California School Employees Association agree to the
following:

A one percent (1%) increase will be applied to the 2008-2011 Classified Salary Schedule
retroactive to July 1, 2010. It is also understood that this increase is applied only to the Classified
Salary Schedule. This action is pending Association ratification and Governing Board approval.

An additional, one time, three pe 3 the Classified Salary Schedule
2010 — 2011 school year only. The 2011-2012 Classified Salary Schedule will reflect only the

agreed upon one percent (1%) increase.

It is also understood that this agreemént shall in no way be construed as a waiver, expressed or
implied, of CSEA'’s rights to negotiate on any and all matters within the scope of representation as
set forth in section 3543.2 of the Educational Employment Relations Act, or any applicable

section(s) of the CalifohaiSEducat' n Code. ¢
= = %
7

Steven L. Desist Mike Garcia

Executive Director, Human Resources CSEA President

Silver Valley Unified School District Classified School Employees Association
i/ /191

Date Signed Date Signed
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MEMORANDUM OF UNDERSTANDING
_ BETWEEN THE
SILVER VALLEY UNIFIED SCHOOL DISTRICT
AND THE
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION

It is agreed and understood between the Silver Valley_Unified School District and the
California School Employees Association that the District will extend its offer of early

retirement incentive from March 20, 2009 to July 15, 2009. This offer is provided to

any bargaining unit member who has attained the age of 55 years and has 15 or more
years of service to Silver Valley Unified School District and works more than four (4)
hours per day in their current classification. It is also understood that the offered
incentive will not exceed fifteen thousand dollars ($15,000.00) and will be prorated
using the following formula for employees working less than twelve months per year and
or less than 8 hours per work day:

$15,000 + 12 = Sum1
Sum1 X number of calendar work months (e.g. 10 mo., 11 mo. Employee... etc)

*  Sum2 + by an 8 hr work day = Sum3
* Sum3 X number of hours worked by employee, per regular schedule day, = Total

moentwe

To be eligible the bargaining unit member must submit their irrevocable letter of
resignation with the intent to retire, not later than 3:30 p.m. on July 15, 2009.

This MOU will be effective for the time period as stated, March 20, 2009 - July 15,
2009, pending approval from the Silver Valley Unified School District Board of Trustees.
This agreement does not set or establish precedent for future years.

R V1 e Do

Steven L. Desist Mike Gracia, President

Director of Human Resources California School Employees Association
_g/fze fos ol M( ]
Date Signed’ Date Signed '
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
SILVER VALLEY UNIFIED SCHOOL DISTRICT
AND THE
CLASSIFIED SCHOOL EMPLOYEES ASSOCIATION
CHAPTER #374

Having negotiated in good faith and in the best interest of students, the parties agree to
the following:

" 1. The Licensed Vocational Nurse position will be posted for 5 working days in-house
pursuant to Article 17.5 at Range 38 at Step 1-6.

2. The Licensed Vocational Nurse (short;term employment) position, daily as needed,
will not earn or accrue sick leave, vacation, or holiday compensation.

3. The Licensed Vocational Nurse (short-term employment) position, daily as needed,
(for the 2009 Summer School Session) will not be eligible for Health and Welfare

Benefits.

This agreement shall not be construed as setting a past practice or a waiver of the parties
right to negotiate on any and all matters within the scope of representation pursuant to

3543.2 of EERA

— = / .//% JQ{W

StevenL. Desist e Garcia
Director of Human Resources CSEA, President
Silver Valley Unified School District Classified School Employees Association
/s /o5 8/r7 (o7
/ Date © ' g Date l
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MEMORANDUM OF UNDERSTANDING
: BETWEEN THE
SILVER VALLEY UNIFIED SCHOOL DISTRICT -
. AND THE
CLASSIFIED SCHOOL EMPLOYEES ASSOCIATION

The partles agree to the Association’s withdrawal of Article 25 — Erbfessibnal Growth and shall

remain unchanged

This agreement shall be effective from date of ratification by the Governing Board for the 2007-
2008 negotiations.

= 5/

Steven L. Desist

Director, Human Resources ‘
Silver Valley Unified School District Classified Sc Employees Association

Date Signed

///g/7 | ' . .‘ Date Slgf;% 2L
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
SILVER VALLEY UNIFIED SCHOOL DISTRICT
AND THE
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, CHAPTER #374

It is agreed and understood between Silver Valley Unified School District and California School
Employees Association, Chapter #374, that effective with the ratification of all articles agreed upon
by and between Silver Valley Unified School District Governing Board & California School
Employees Association, Chapter #374, that two 6.5 hour employees will continue with the benefit
rate of 81% employer paid. This understanding applies to Susan Johnson, 6.5 hour custodian, and
Carla Baca, 6.5 hour instructional aide. It is also agreed and understood that should the status of
either above named employee change in relation to hours of work, they will immediately fall into
compliance with the provisions of Article 11 — Health and Welfare Benéfits.

The Memorandum of Understanding is in effect for the term of the agreement.

—7 >/ o e e
Steven L. Desist C/Z nda Johrzfm/

Director Human Resources CSEA Predjde

Silver Valley Unified School District California School Employees Association
y2/5 /67 oftalo 7

Date Figned ’ Date Signed

106



MEMORANDUM OF UNDERSTANDING
BETWEEN THE
SILVER VALLEY UNIFIED SCHOOL DISTRICT
AND THE
CLASSIFIED SCHOOL EMPLOYEES ASSOCIATION
CHAPTER #374

Having negotiated in good faith and in the best interest of students, the parties agree to
the following:

1. The Registered Nurse position will be posted for 5 working days in-house pursuant to
Article 17.5 at Range 39 at Step 6-9.

2. The Registered Nurse (short-term employment) position, daily as needed, will not
earn or accrue sick leave, vacation, or holiday compensation.

3. The Registered Nurse (short-term employment) position, daily as needed, (not to
exceed 85 days for the 2007/08 fiscal year) will not be eligible for Health and

Welfare Benefits

This agreement shall not be construed as setting a past practice or a waiver of the parties
right to negotiate on any and all matters within the scope of representation pursuant to
3543.2 of EERA

Aaron Haughton _ g
Assistant Superinténdent Admin Services CSEA, Presid
Silver Valley Unified School District Classified School Employees Association

7/%/0‘7 7/8el07

[ Date _ Date
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SILVER VALLEY UNIFIED SCHOOL DISTRICT
4/10 ALTERNATIVE WORK WEEK PROPOSAL
REVISED 3/11/05 ‘

Silver Valley Unified School District propose a four (4) day, ten (10) hour (4/10)
alternative work week during the period of June 1, 2005 through August 5, 2005 for 12
month bargaining unit members for the purposes of:
' o Promote positive community image
5 Er‘nployee morale

The proposal specifically is as follows:

e The District Ofﬁce will continue to be open Monday through Fnday during
- normal business hours a meet the needs of the public and the instructional
program.

e Warehouse will be open Tuesday through Friday. A note will be placed on
the warehouse door to notify deliveries to contact the Business Ofﬁce to
accept deliveries on Mondays. '

e Summer School office may contact the District Office in case of emergencies.

e SVUSD voicemail will indicate office hours, days, and emergency numbers.

e Any employee who needs to work outside proposed days and hours must clear
with their supervisor.

o Leave days taken during 4/10 will be in 10 hour mcrements

e During the week of the 4™ of July, employees will revert to their normal work
schedule for the remaining four days. o A

o Leave hours (sick and vacation) accrued during this period will be at the
normal hourly rate (8 hours for full time employees)

Proposed hours are 6:00 a.m. to 4:30 p.m.
Overtime will be paid for hours in excess of a forty (40) hour week only. ‘
The 4/10 schedule shall be extended to any other bargaining unit member with .
" mutual agreement between the employee and the supervisor with notice to the
CSEA.
o The 4/10 schedule for any individual may be terminated at any time at the
"~ discretion of the District or the employee with notice to the CSEA.
"o All Fort Irwin custodians who are on the Alternative 4/10 Schedule will be
responsible for their own;transportation and be entitled to the provisions of
Article 9.10 of the collective bargaining agreement during the term of this

MOU.

Silver Valley Unified School District - CSEA

it nid 51107

Superintendent Date
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MEMORANDUM OF UNDERSTANDING
: ‘ BETWEEN THE
SILVER VALLEY UNIFIED SCHOOL DISTRICT (SVUSD)
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA), CHAPTER #374

* The Silver Valley Unified School District and Califoria School Employees Association,
having negotiated in good faith, and in the best interest of students, the parties hereby
agree to the following; _ ) '

1. The jobtitle of Daie Sorenson will be changed from Instructional-Aid-RSP to
Instructional-Aid-Special Needs. 1 fe

2. Mr. Sorenson shall have ¥ hour (6 hours per day to 6 Ya hours per day) added to
his regular assigned work schedule in order to accompany the special needs child
from the bus in the momings and to the bus in the afternoons.

| 3. Mr Sorenson’s health and welfare benefits entitlement shﬁll be prorated at 81.5%
:  pursuant to article(s) 11.1 of the current CBA. ' : ' 7

4. This MOU shall remain in effect until May 27, 2005, or until a new job |
description is developed for Instructional Aids working in special education, and
its placement on the salary schedule is negotiated by the parties.

t is further understood that this agreement shall in no way be construed as a waiver,
expressed or implied, of CSEA'’s rights to negotiate on any and all matters within the
scope of representation as set forth in section 3543.2 of the Educational Employment
Relations Act, or any applicable section(s) of the California Education Codc.

Director, Human Resources
Sjlver Valley Unified School District

Jl-18=0y e

‘Date Date
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SETTLEMENT AGREEMENT

This Settlement Agreement is entered into by and between the Silver Valley Unified
School District, hereinafter [District], and the California School Employees Association
and its Local Chapter 374, hereinafter [CSEA].

WHEREAS, A dispute has arisen between the parties regarding the reinstatement of a
laid off grounds-worker position and the District’s intent to make changes to that position
without first, negotiating the decision and the effects of those changes with the exclusive
representative (CSEA), and

WHEREAS, The practice prior to September 1, 2004 has been that Grounds-workers
report to the maintenance shop located in the district office complex at their start time for
the purposes of drawing a district vehicle, equipment, and other supplies, and then
proceed to their assigned site for that day regardless of the location, and then report back
to the maintenance shop at their end time to turn in the district vehicle and other

equipment, and

WHEREAS, It had been the District’s intent to change that practice by assigning a
Grounds-worker to the Fort Irwin sites, and having him/her report to the Fort Irwin sites
(35 miles from district office complex) at his/her start time with equipment and supplies
being stored at one of the 3 Fort Irwin sites, and to have the option of using his’her
personal vehicle and receiving a travel stipend provided for other district employees
assigned to Fort Irwin, or traveling with other district employees assigned to other

departments, and

WHEREAS, It is now the District’s intent to change that practice by creating a new
position, and negotiating the impact of that position in relation to wages, hours, and terms

and conditions of employment, with CSEA, and

WHEREAS, It i the intent of CSEA that all bargaining unit members receive fair an
equitable treatment, and

WHEREAS, It is understood by CSEA and the District that this agreement shall not be
construed, either expressed or implied, as an admission of wrong doing or intent to
repudiate the previous settlement agreement reached on this issue, by either party, and

WHEREAS, The District and CSEA agree that it is in the best interest of both parties to
resolve the above referenced dispute without the expense or inconvenience of ary further

proceedings,

NOW THEREFORE, the District and CSEA enter into the following agreement as a full
and complete settlement of the above-referenced matter:
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1 As laid off Grounds-worker positions are re-established, the assignments shall
remain status quo prior to the Board of Trustee’s 7/1/03 action to lay-off two (2)

Grounds-worker positions.

2. The District agrees to pay the affected bargaining unit members for overtime
related to drive time between the school site and the M&O transportation yard
that was reported through October 1, 2004. The individual bargaining unit
member shall have the option of being compensated by overtime pay or
compensatory time.

3. The District acknowledges its duty to bargain with the exclusive representative
(CSEA), any changes to bargaining unit positions that effect wages, hours, and
terms and conditions of employment.

4. Any alleged violation, misapplication, or misinterpretation of this agreement shall
be subject to the grievance procedure pursnant to article 15 of the CBA between
the parties, and shall culminate in binding arbitration.

'5. CSEA agrees not to file zn unfair practice charge with PERB for the above-
mentioned dispute.

For the District

YR D ymadin | /}‘ 2. T4’

Date: 2 ~F -V Date: Z_é“f"’ﬂ‘/'
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MEMORANDUM OF UNDERSTANDJNG
BETWEEN THE
SlLVER VALLEY UNIFIED SCHOOL DISTRICT (SVDED)
AND THE
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA), cmm#.m

TheSﬂwVaﬂaylhnﬁedSchoulDiﬂﬁotln;lCaﬁﬁnma&hool
hlvhgngoﬂlbdhpodﬁiﬂ:,ndhﬂwbutwofmdﬂt.ﬂnmhﬁy

agmetoﬁeﬁﬂlawing: .
1.'1hjobﬁﬂcofD:mewﬂbecbmgedﬁomeﬂMAide—RSPto
Imlmchmal-Ando-SpaudNeeds. |
2. IlnsMOUdnllmﬂnmaﬂiuulilMIyﬂ 2005 amﬂlanawjob
muwhwmmhmmm
ibpheanﬂmﬁanhydudnbbmpﬁmdbyﬂnm o,

Rumwmmmemwuwu.m
expressed or implied, of CSEA s tights to negotiste on sy and all matters withiin the
scope of representation as set forth in section 3543.2 of the Ednostional Employment

RdlnmsAct, or eny epplicable section(s) ofﬂle Califomia Bducation Code, -

DZ&M—VL | _Zé%! '
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MEMORANDUM OF UNDERSTANDING
SILVER VALLEY UNIFIED SCEOOL DISTRICT (SVUSD)
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA), CHAPTER #374
mmvmmswmmwmmm
Cafiteris Cook Masger ot Fort Irwin Midle Scliool, the parties hereby agroo to the
following: e D S | : :
1. Carol Throeale, having suscessflly complsted thio custodial test, will be plsced
- into the vacant custodial positios, Renge 20, siop 9 st Lewis Elementary Sohoo]
effbctive 1/23/04. . _
nkﬁﬁswmwwhﬂhm@Wﬁam,
‘ d or implied, of CSRA’s sights o negotiate on any and all matiers within the
_ m%nmh&hmsmzofhww
- Relations Act, or any spplicable section(s) of the California Education Code,
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
SILVER VALLEY mmlm» smoox, DISTRICT (SVUSD)

CALIFORNIA SCHOOL mnm'm ASSOCIATION (CSEA),
cmrmn w4 _

zmwmﬁmmmmmmamﬂnmmm
1mwnmepodﬁonwmbepomdﬁr5wm m-lmmem
Atticle 17.5at Range 39 it Step 6. 7 g

mwmmuw»mumwmmdmm'
memmmmwMﬂnmomeb

right
- 35432 of EERA.
mmhmwmmmwmmmm
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- MEMORANDUM OF UNDERSTANDING
| smvmvmyommmmsmcr(svvsm
© CALIFORNIA SCHOOL ] ES ASSOCIATION (CSEA),

| -~ CHAPTER #374 I

MaMofMMWMbMVMWWMﬂ
mmwmwwmm-ﬂrw»mu
Podlﬁn Salary Range

lcnmdhn . _ Range 20

1 Grounds Worker ' Range 23

15 Health Clerk by . Punge2l

:anm-ﬂowm - Range 31
mﬁmmmwlumd@mmw' -

1 Hmkmw .Tob_e'dnumlned

mﬁounm@dmmmﬂwm Distriot Bosrd of Trustees,
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MEMORANDUM OF UNDERSTANDNG
BETWEEN THE
smvm VALLEY umnm scnoox. DISTRICT (SVUSD)
mmomm SCHOOL nmovns ,_qsst)cmmu (CSEA), CHAPTER ¢374

| Placed he eaployee in the Cafeteris Cook Manager position st Fort lrwis Middie
2. Place the employee on range 22, step 18.
3. Mﬁemﬂoyaemﬁ-mnnﬁmwm
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MEMORANDUM OF UNDERSTANDING: -
_ . BETWEEN THE _
SILVER VALLEY UNIFIED SCHOOL DISTRICT (SVUSD)
CALIFORNIA SCHOGL EMPLOYEES ASSOCIATION (CSEA), CHAPTER #374

The Silver Valley Unified School District and California School Employees Association -
agree to the following: ' : : : : o

1. Due fo the 7/1/03 abolishment of the Schéol Secretary position at Silver Valley
High School, it is necessary that some of the duties of that position be transferred
to Virginia Andrews, Records and Attendance Clerk, for the remainder of the
20032004 school year. . : : S

2. Therefore, it is agreed by the parties that Ms. Andrews will receive a 4% salary

| increasé effective 5/12/04 up to and iricluding 6/30/04, during such time the
District will have made a decision regarding the duties of the abolished School
Secretary duties. ' :

. Tt is further understood that this agreement is unique and shall not set precedence for
future request or situations, and shall in no way be construed as a waiver, expressed Or
implied, of CSEA’s rights to negotiate on any and all matters within the scope of

. representation as set forth in section 3543.2 of the Educational Employment Relations

Act.

Date

é/‘ffc,l./. . Z/%%/
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MEMORANDUM OF UNDERSTANDING
REGARDING GRIEVANCE PROCESSING

Whereas the Silver- Valley Unified School D;stnct and the Clifornia School Employces
Association, Local Chapter 374 are pamcs to a collecnve bargaining agreement; and '

Whereas Article XV of the ¢ument agrccmcnt contains the parties’ agreement related 0
gncvance processmg, and : o

Whereas Amclc XV section 15.4.3.2, , sends unresolved gnevanccs to bmdmg arbitration ’
through thc Amcrlcan Arburanon Assocxatxon, and . % T : .

¥

Whereas 1he Amencan Arbltraﬂon Assocxanon charges a substannal fee 10 open an arbnratlon
file; and :

Wbereas thc pamcs desire to avond the Apphcanon of sucb fccs, -
Now therefore the parues agree to amcnd Article XV, secnon 15.4.3.2,10 read

The parhcs shall ‘select a mutually acceplable arbxtrator ‘Should
they be unable to agree on an arbitrator within ten (10), working
days of the Association’s submission of the: grievance 10.°
_ arbitration, the District shal] request a list of seven (7) arbitrators
 from the State Conciliation and Mediation Service.” The: parties .
shall alternately.strike names from thc hst “provided until only one

name remams

" Amended section 15 4.3.2 shall bec0me effecuve Upon signature by the rcprcscntanvcs of cach
party.

Datcd:,l L ~ f//é1 ’(’ﬁ

-_ By._

Tentatively agreed to pefiding ratification of CSEA and SVUSD Board of Trustees. -
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2ETTLEHENT AGREEMENT

This cettlement agysesant &5 entered into by and " betwsne +the &ilva:
yalley Unified &chool piatrict, herein &ftex ~pigtrict® and the californls
achool  EBmployses association and ite local Chapter #374, hersinafte
nppgocistion™ as n settlemant %o &n Unfaiy XLabor Fractlce Charge Xo.
LA-CE~3159. . .

. ¥WHEREAS, the Rssociatlon filna an Unfn.tr Labor Praotice Chirge mgainsai
the Distriot for denyling & bargaining unit member: the rlght to iseoclatiol
rapresantation at a disclplinary meatlng) and :

" WHCREAS, the Distriot and the Msoqia'tion racogniz& that bhargaining
. ppit membars Zre entitled to Asaoclatiaon rapresentation at "all mestings witl
pargaining unit members which are dimciplinary, ©F which could lead %
. dlsolpline, .as provided in Sactlon 3543 of ths Fducational Employment ‘Ralation:
Act; and o ¢ : : ’

, WHERZERS3, The Dpistriot and the pssoclatlon recognize that £nt
smoolation has kthe right to- represent ite membars at meetings which axt
disciplipary .OF could laad to-dis _ipline as provided for in Baotion 3543.1 o
the Educational Employment Ralations Acty and ’ ’

WHEREAS, the Distrlct mnd the azmociatlion ‘mre in agresment that IE ST
in the best intersst of all parties to gpettle the abova rsfexenced Unfair Lado:
Practice Charga) -

AW THEREFORE, ths ~district’ and £he . xssooimtion enter -inte th
following agresment as a full and complate settlement of Unfalr Labor Practlics
charge No. LA-CE-315%9, ;

3 The .pletrict will allow 2}l baxrgaining unit m=mber the right tc
rep:ea_antatioq by rapresnm:stive's suthorized by %the »szociation,
at ames pmnting whlek Anvolecd disnipllon, oV st pay moueting shiab

the upit member fesls might lred to discipline; .

2, Tha distride will sdvise bargaining unit membars that they have -

- - the right to ba represented by an Assoclation representative of
their choosing, prior to any mecting whioh) involves dimolplins;
could lead to dilscipline; or belora guestioning on -matter whio}
plght lead to dimcipline;
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The Dietrice will allcw bargaining unit members reégonable tiw:
to contact thelr Apsocintion reprasentative, pefore mepiing Wit
tha, unlt member on sny maiter which tnvolvas diszipline or coyli

"lead to dLac;pane,

The dlstrict will ndyise thn unit mamhurﬁhlp of the nature of th:
nmaating refore maeting with Fhé unit msmber fox purpossg of
issuing diselpline, or questioning the- unlt mamber ‘on maktexs
which might head to dipcipline; and

The Aspoolation will ‘withdraw ite Unfaix Labor Practice Charg:
No. LA-CE-3159 ngnLnat the Dietrlct. .

Thin‘aettlnment ngreement is agntered into thin 2?9 day of )4Qﬂf/4: , 1992,

FOR TBE DISTRICT L ; . FOR THE A8SQCIATION

@/&S@—(p—/.._.,

M‘;q?m/ 22, 1552 '//MJ@/M)J}J

DATE

i -A0- fz
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I"ﬁis.'MOU*‘?Vill tﬂh and% \ ’;;MH June 30, 200" when ..L,,; will
- reevaluate the staffing T P s,

Newberry ammuny‘

. $:10 Nowben;y.ﬂ " -
aﬂf’ﬂ‘ at M‘ﬂ:d 2300
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o

' MEMORANDUM OF UNDERSTANDING
BETWEEN THE ~
. SILVER VALLEY UNIFIED SCHOOL DISTRICT (5'VUkD)
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA), CHARTER #374
A8 pert of our norinal hegotitions propess we, the Callomis Sohool Empioyees
Associstion and the Siiver Vafley Unified School District, have MMIyE:'gmedto
Amendments io contract language Ip Articie 17 as lisied bsiow. "wﬂnomud S
17.2 vmmrmpmmﬂa olddenguege: |
I only one quaitied applioent appies, et U memper
Mmmmpmwauadlbnalbnb,nm:

WMQMJN&"&
17.2 VMTMW#S MLANGIIAGE
if only one appiicant applies and the previous evalustion
on!m )ormm(!mlofmphua)..mg:

mmmmhmehmm ¥ no
svaluition is presstri then it will be considered satisfactory, Missing,

: Mmluﬂomudnmmkﬂehcmm“
MM

. 17.8 mmmm

 This MOU wilbs effective for employses transferring s of January 1, 2003,

Tentatively agreed to pending
Assodiation and ﬂuD&Mcthdoanm

G e —

/4
7
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Silver Valley Unified School District

35320 Daggett-Yermo Road, P.O. Box 847, Yerma CA 92398

PHONE: (760)254-2916 FAX: (760)254-2091

MEMORANDUM OF UNDERSTANDING
BETWEEN THE |
SILVER VALLEY UNIFIED SCHOOL DISTRICT (SVUSD)
AND THE
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA), AND ITS CHAPTER
#4374 | '

The Silver Valley Unified School District and California School Employees Association, having
negotiated in good faith and pursuant to Article 9 (9.7.1) and Article 11 (11.7) for the 20)6-17 and 2017- .

18 school years:

The classified salary schedule, Appendix A, shall be adjusted to reflect & two percent (2%)
increase for the 2016-17 school year, retro-active to midyear.
o Anaddiﬁonalompmeﬂt(l%),eﬁ'eotivemidyear,willbeaddodtothel-lealﬂ:&BmeﬁtsCap
- for the 2017-2018 school year. .
. mepmﬁeaagteewpmﬁdemaddiﬁmmlnlmyhcmseifpmjmdmsdngLCFmeuefor
. 2017-2018mmmmamwmﬂmmms P-2 ADA. The FCMAT
LCFF calculator as of February 23, 2017, projected LCFF revenue for 2017-2018 is $18,244,398.
" As soon as practi whmP—ZADAisknownandmwdmﬂweoumyomuof'Mm
the District will provide the actual revenne calculation for 2017-2018 in the FCMAT LCFF
District P-2 ADA. If the rovennes arc at least $18,464,398 (increase of $220,000), the district will
provide an additional 1% increase to the Classified Sglary Schedule retroactive for the full year
2017-2018. Each incremental LCFF revenus increase ef $220,000 will result in the District
iding an additional 1% increase to the Classified Salary Schedule retroactive for the full year
2017-2018.
’I‘histomndumofUndmmndingisinaddiﬁmmﬂwwnnsinthepmdingTemaﬁwwmm
Article 9 and 11 between CSEA and SVUSD.

bk

Deputy
: .S/l_o /17
Date

. Michelle Lewis
Labor Relations Representative (CSEA)

Date

Lewis Elemenitary Schoal Tictort View Intermediate Sehool " Newberry Springs Elementary School =
{760) 346-1500 T 0] 3853123 (760) 257-3011 (760) 254. 5081

Fogt Lowln Adiddie School
1760) 385-1183 (760 353-2963 AT60) 254.2715

POWERFUL LEARNING FOR OURMOST PRECIOUS RESOURCE

Yermo School

Stiver Valley High School Alternative Education Center
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